GENDER
EQUALITY

All compensation, promotion, and benefits systems are free from gender bias, aiming to
promote DEI (diversity, equity, and inclusion) culture.
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Employee Gender Ratio

® Gender Ratio of Total Employees
Male 0.69: Female 1

® Gender ratio in management positions
Male 3.4: Female 1

® Technical gender ratio
Male 2.2: Female 1
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Nate Only data of the Talwan factory, Guangzhou factory and Suzhou factary are
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